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Child and Dependent 

Care Tax Credits 
Working parents find that day camps are a solution to childcare during the summer 
months. Your costs may qualify for a federal tax credit that can lower your taxes.

Care for Qualifying Persons

The childcare expenses must be for the care of one or more qualifying persons. 

Your dependent child or children under age 13 usually qualify.

Work-related Expenses

     Your expenses for care must be work-related. 

      This means that you must pay for the care so you can work or look for

      work. 

      This rule also applies to your spouse if you file a joint return. 

      Your spouse meets this rule during any month they are a full-time 

      student. 

      This rule also applies if that spouse is physically or mentally incapable 

      of self-care.

     Earned Income Required

    You must have earned income, such as from wages, salaries and tips. 

      This also includes net earnings from self-employment. 

      Your spouse must also have earned income if you file jointly. 



      Your spouse is treated as having earned income for any month that 

      they are a full-time student or incapable of self-care. 

      This rule also applies to you if you file a joint return. 

Joint Return if Married

Generally, married couples must file a joint return to qualify for the credit. 

You can still take the credit, however, if you are legally separated or living apart from 
your spouse. 

Type of Care

You may qualify for the credit whether you pay for care at home, at a daycare facility 
or at a day camp.

Credit Amount

The credit is worth between 20 and 35 percent of your allowable expenses. 

The percentage depends on the amount of your income.

     Expense Limits

    The total expense that you can use in a year is limited to $3,000 for 

      one qualifying person or $6,000 for two or more.

Certain Care Does Not Qualify

You may not include the cost of certain types of care for the tax credit, including:

 Overnight camps or summer school tutoring costs. 
 Care provided by your spouse or your child who is under age 19 at the end of the 

year.
 Care given by a person you can claim as your dependent. 

Keep Records and Receipts - You will need the name, address and taxpayer 
identification number of the care provider. You must report this information when 
you claim the credit.

Dependent Care Benefits - Special rules apply if you are provided dependent 
care benefits from your employer. 



           Remember that this credit is not just a summer tax benefit. 
           You may be able to claim the credit for qualifying care that you pay for at 
           any time during the year.

________

Our emphasis at Muffoletto & Company is to provide you the proper guidance and 

understanding of the system so that you avoid taxes to the extent that the law allows.

Should you have questions relating to these matters, tax, financial, and accounting 

issues, give us a call at (818) 346-2160. 

You can also visit us on the web at www.petemcpa.com!

_____________________________________________________

We here at Muffoletto & Company believe that the more informed you are in regards to 
the rules and regulations that affect you the more we can be of service.

Should you have questions relating to any tax or financial matters, or if you know of 
someone that could benefit from our assistance feel free in calling us at 

(818) 346-2160, or you can visit us on the web at 
www.petemcpa.com!

Providing individuals, small businesses, corporations, 
partnerships, professionals, and other business entities with the 

necessary guidance and answers for a complex world. 

IMPORTANT NOTICE

The contents of this email and any attachments to it may contain privileged and confidential information from Muffoletto & 
Company.

This information is only for the viewing or use of the intended recipient. If you are not the intended recipient, you are hereby 
notified that any disclosure, copying, distribution or use of, or the taking of any action in reliance upon, the information 
contained in this e-mail, or any of the attachments to this e-mail, is strictly prohibited and that this e-mail and all of the 
attachments to this e-mail, if any, must be immediately returned to Muffoletto & Company or destroyed and, in either case, this 
e-mail and all attachments to this e-mail must be immediately deleted from your computer without making any copies hereof. 

If you have received this e-mail in error, please notify Muffoletto & Company by e-mail immediately.

To ensure compliance with Treasury Department regulations, we wish to inform you that, unless expressly stated otherwise 
in this communication (including any attachments) any tax advice that may be contained in this communication is not 
intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax-related penalties under the Internal 
Revenue Code or applicable state or local tax law provisions or (ii) promoting, marketing or recommending to another party 
any tax-related matters addressed herein.



If you prefer not to remain on our email lists, please let us know.We will remove you as soon as you notify 

us.

You may do so by emailing us at 

pete@petemcpa.com


