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IRS Sends Out Form W-4 rules 

relating to the Tax Cuts and 

Jobs Act 

The IRS has extended the effective period of Form W-4, Employee's Withholding 
Allowance Certificate, furnished to claim exemption from income tax withholding for 
2017 until February 28, 2018.  

This will allow employees to claim exemption from withholding for 2018 by temporarily 
using the 2017 Form W-4.  

The IRS also temporarily suspended the requirement that employees must furnish their 
employers new Forms W-4 within 10 days of changes in status that reduce the 
withholding allowances they are entitled to claim.   

An employee may claim exemption from income tax withholding if the employee certifies 
on Form W-4 that 

1. The employee incurred no liability for income tax for the preceding tax year; and 

2. The employee anticipates that he or she will incur no liability for income tax for 
the current tax year.  

Typically an employee requesting a change in withholding must submit a new Form W-4 
to their employer claiming exemption from withholding for a tax year are effective up to 
and including February 15 of the following year.  

An employer generally may continue to rely on employees' Form W-4 claiming 
exemption from withholding until February 16 of the following year.  

If a change in status occurs that reduces the number of withholding allowances to which 
employees are entitled employees must within 10 days furnish the employer with a new 
Form W-4 claiming the proper number of withholding allowances.   

Supplemental Wages, and Bonuses 



Employers may withhold income tax from supplemental wage payments, and bonuses 
at an optional flat rate of 25%.   

An employer can withhold certain periodic payments for pensions, annuities, and other 
deferred income generally is required to withhold from the payments as if they were 
wages unless an individual elects not to have withholding apply to the periodic payment.  

The withholding election generally is made using Form W-4P, Withholding Certificate for 
Pension or Annuity Payments.  

Among the changes made under the new tax act which generally provides that for tax 
years beginning after December 31, 2017 and before January 1, 2026 the optional flat 
rate will now be 22%.  

No New W-4’s Need to be Filed with Employers 

The new tax act does not require employees furnish new Forms W-4 for 2018.   

In order to minimize burden on employees and employers the IRS and the Treasury 
Department designed the 2018 withholding tables to work with the Forms W-4 that 
employees have already furnished their employers.  

The revisions are also aimed at avoiding over- and under-withholding of tax as much as 
possible.  

W-4 effective date extended. 

IRS has extended the effective period of Form W-4 furnished to claim exemption from 
income tax withholding for 2017 to February 28, 2018.  

The 2017 Forms W-4 claiming exemption from withholding for 2017 will not be effective 
for wages payments made after that date.  

With respect to any claim for exemption from withholding for 2018, regardless of 
whether it's a new claim or a renewed claim from 2017, IRS will allow employees to 
claim exemption using the 2017 Form W-4 until 30 days after the 2018 Form W-4 is 
released by:  

 

1. Modifying the 2017 Form W-4 by striking "2017" in the text on Line 7, entering 
"2018" in its place, and signing the form in 2018;  

2. Modifying the 2017 Form W-4 by entering "Exempt 2018" on Line 7 and signing 
the form in 2018;  



3. Using the 2017 Form W-4 without modification and signing the form in 2018, 
provided that the employer establishes and communicates to employees a 
procedure under which an employee signs and furnishes the 2017 Form W-4 in 
2018 to certify both that the employee 

i. Incurred no income tax liability for 2017, and  

ii. Anticipates that he or she will incur no income tax liability for 2018 and 
thus claims exemption from withholding for 2018; or 

4. Any method substantially similar to (1) through (3) that clearly conveys in writing 
an employee's intent to certify his or her exemption from withholding for 2018.  

IRS cautioned that alternations or additions other than those described above will 
cause the altered Form W-4 to be invalid as will any oral or written statement 
indicating that the Form W-4 is false made by the employee to the employer on or 
before the date on which the employee furnishes the Form W-4.  

Employers that have established electronic systems for furnishing withholding 
allowance certificates may make alterations to their electronic systems to substantially 
conform with the above options.  

Employees who claimed exemption from withholding for 2017 and are renewing claims 
for exemption from withholding for 2018 need to furnish their Forms W-4 claiming 
exemption from withholding for 2018 by February 28, 2018.  

Employees who claim exemption from withholding for 2018 using the 2017 Form W-4 
do not need to furnish a 2018 Form W-4 after the 2018 Form W-4 is released.  

10-day requirement temporarily suspended 

The IRS has suspended the requirement that employees furnish employers new Forms 
W-4 within 10 days after a change in status that results in reduced withholding 
allowances.  

Instead, the Form W-4 reflecting such a change isn't required to be furnished until 30 
days after the 2018 Form W-4 is released.  

Because the 2018 withholding tables are designed to work with the Forms W-4 that 
employees have already furnished their employers, employees who have a reduction in 
the number of withholding allowances solely due to the changes made by the TCJA 
may but are not required to furnish employers new withholding allowance certificates 
during 2018.  

Employees who choose to update their withholding may use the 2017 Form W-4 to 
report changes in withholding allowances, and new hires may claim allowances on the 
2017 Form W-4, until 30 days after the 2018 Form W-4 is released.   



______ 

We here at Muffoletto & Company believe that the more informed you 

are in regards to the rules and regulations that affect you the more we 

can be of service. 

Should you have questions relating to any tax or financial matters call 

at  

(818) 346-2160,  

or you can visit us on the web at  

www.petemcpa.com! 

 

 

Providing individuals, small businesses, corporations, 

partnerships, professionals, and other business entities with the 

necessary guidance and answers for a complex world.  
 

IMPORTANT NOTICE 

The contents of this email and any attachments to it may contain privileged and confidential information from Muffoletto & 
Company. 

This information is only for the viewing or use of the intended recipient. If you are not the intended recipient, you are hereby 
notified that any disclosure, copying, distribution or use of, or the taking of any action in reliance upon, the information 
contained in this e-mail, or any of the attachments to this e-mail, is strictly prohibited and that this e-mail and all of the 
attachments to this e-mail, if any, must be immediately returned to Muffoletto & Company or destroyed and, in either case, this 
e-mail and all attachments to this e-mail must be immediately deleted from your computer without making any copies hereof.  

If you have received this e-mail in error, please notify Muffoletto & Company by e-mail immediately. 

To ensure compliance with Treasury Department regulations, we wish to inform you that, unless expressly stated otherwise 
in this communication (including any attachments) any tax advice that may be contained in this communication is not 
intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax-related penalties under the Internal 
Revenue Code or applicable state or local tax law provisions or (ii) promoting, marketing or recommending to another party 
any tax-related matters addressed herein.  

If you prefer not to remain on our email lists, please let us know.We will remove you as soon as you notify 

us. 

You may do so by emailing us at  

pete@petemcpa.com 

 

http://www.petemcpa.com/
mailto:pete@petemcpa.com

