From the desk of
Peter S. Muffoletto, C.P.A.

CALIFORNIA PAID SICK
LEAVE LAW

All California Employers are required to provide paid sick leave to their employees
beginning July 1, 2015.

All employees, including part-time and temporary employees, will earn at least one hour
of paid leave for every 30 hours worked.

THE RULES

Effective July 1, 2015, employees who work in California for 30 or more days within a
year from the beginning of employment will accrue paid sick leave at a rate of no less
than one hour for every 30 hours worked.

Employees will be entitled to use accrued paid sick days beginning on the 90th day of
employment, after which they may use paid sick days as they are accrued.

While accrued paid sick days shall carry over to the following year of employment,
employers may limit an employee’s use of paid sick leave to 24 hours, or three days, in
each year of employment.

TERMINATED EMPLOYEES SICK PAY BENEFITS

Employers will not be required to compensate employees for unused sick days upon
employment ending, but they must reinstate the previously unused balance if they rehire
the employee within one year.

JULY 1ST COMPLIANCE RULES

e Finalize and communicate your policy to employees at least two weeks before
your first July pay date.

« Display a poster on the paid sick leave/labor law where employees may read it
easily.

« Provide written notice to employees with paid sick leave rights at the time of hire.

« Allow eligible employees to use accrued paid sick leave upon reasonable
request.



« Show how many days of sick leave an employee has available. This can be done
via pay stub.

Retain records showing how many hours have been earned and used for three years.

Our emphasis at Muffoletto & Company is to provide you the proper guidance and

understanding of the system so that you avoid taxes to the extent that the law allows.

Should you have questions relating to these matters, tax, financial, and accounting
issues, give us a call at (818) 346-2160.

You can also visit us on the web at www.petemcpa.com!

We here at Muffoletto & Company believe that the more informed you are in regards to
the rules and regulations that affect you the more we can be of service.
Should you have questions relating to any tax or financial matters, or if you know of
someone that could benefit from our assistance feel free in calling us at
(818) 346-2160, or you can visit us on the web at
www.petemcpa.com!

Providing individuals, small businesses, corporations,
partnerships, professionals, and other business entities with the
necessary guidance and answer's for a complex world.

IMPORTANT NOTICE

The contents of this email and any attachments to it may contain privileged and confidential information from Muffoletto &
Company.

This information is only for the viewing or use of the intended recipient. If you are not the intended recipient, you are hereby
notified that any disclosure, copying, distribution or use of, or the taking of any action in reliance upon, the information
contained in this e-mail, or any of the attachments to this e-mail, is strictly prohibited and that this e-mail and all of the
attachments to this e-mail, if any, must be immediately returned to Muffoletto & Company or destroyed and, in either case, this
e-mail and all attachments to this e-mail must be immediately deleted from your computer without making any copies hereof.

If you have received this e-mail in error, please notify Muffoletto & Company by e-mail immediately.

To ensure compliance with Treasury Department regulations, we wish to inform you that, unless expressly stated otherwise
in this communication (including any attachments) any tax advice that may be contained in this communication is not
intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax-related penalties under the Internal



Revenue Code or applicable state or local tax law provisions or (ii) promoting, marketing or recommending to another party
any tax-related matters addressed herein.

If you prefer not to remain on our email lists, please let us know.We will remove you as soon as you notify

us.

You may do so by emailing us at

pete@petemcpa.com




